
        
Whistleblowing  

 

Whistleblowing is generally taken to mean the disclosure by a worker of 
wrongdoing within an organisation. You should only use this procedure if you 
discover serious malpractice within the Foundation.  

Any concerns about malpractice should always be raised internally in the first instance, to the Headteacher: 
rwarburton@leftwichhigh.com If the concern is in relation to the Headteacher, contact Chair of 
Governors: jflower@leftwichhigh.com  

 
1. Raise your concern 

Contact Director of People and Culture or the CEO. 
↓ 

2. Concern about the CEO? 
Report to the Chair via the Head of Governance. 

↓ 
3. Put it in writing 

State it is a disclosure; give facts and evidence. 
↓ 

4. Acknowledgement 
Receipt confirmed within five working days. 

↓ 
5. Review and decision 

Allegations go to Audit and Compliance; next action is agreed. 
 

Key Points 

• All concerns are confidential and taken seriously. 
• You are protected from detrimental treatment for raising genuine concerns in good faith. 

 
For further details, refer to the full policy document: 

SJBF Whistleblowing-Policy-March-2026.pdf 
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